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Abstract 
In today's world, women's empowerment as part of the workforce has gained 
great importance. This research examines the obstacles and challenges in the 
path of women's advancement in organizations, focusing on the glass cliff. These 
obstacles not only limit women's access to high management levels, but also neg-
atively affect the development and effectiveness of organizations. The aim of the 
research was to identify, rank, and provide effective solutions to overcome the 
glass cliff of women's management. The research method is qualitative and ap-
plied. The content analysis method was used to analyze the data. A statistical sam-
ple of 16 academic experts and female managers and employees in the field of 
healthcare was selected using snowball sampling, and content validity and relia-
bility were determined using the research peer review strategy (two coders). The 
results led to the identification of 63 initial codes categorized into 10 themes and 
3 main concepts: women's empowerment and career advancement (empower-
ment and development of women's advancement paths, equality in advancement 
and promotion opportunities for women), structural and psychological support 
for women (structural and legal support and psychological and social support for 
women), and strengthening professional participation and interactions (reform-
ing evaluation and appointment processes, strengthening women's participation 
in organizational decision-making, and strengthening professional interactions 
between genders). The findings were categorized into three axes: empowerment 
and equality in career advancement opportunities, structural and psychological 
support, and strengthening professional participation and interactions. The re-
sults emphasize the need for a multidimensional approach to promote women's 
managerial status and reduce gender inequalities . 
Keywords: Ahwaz University of Medical Sciences, Glass Cliff, Women in Manage-
ment. 
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 tI aoi tzsI kr thdthIeoac n kwseI arwI aonwI oeI wr notwwsI dtI  krdw dthI oah td' adot nI

ho nsIr sIowkorwIroawIdr oaa taIipwIaoIkotidadotsIspkrI sIptkwaa dtateIioetsd'dtheI

 tiIrwahwaseIsoIdaIdsIwsswtad nIeoaIoah td' adotsIaoIawkohtd'wIwr notwwsI ,dswtowahwaI

 w terdnweI awsw akrI sroesI ar aI wr oewadthIeorwtI sI  aaIoeI arwII . 6102I ,3I .waI  n

I6161I,4I.eoaceoakwI n tsI IcwtIaonwIdtIarwIiw wno rwtaIoeIsokdwadwsI I  t r n  aIwaI n

I.  dsaoatIsroesIar aIeorwtIdtdad nntIe kwiIswadopsIo aadwasIaoIwtawadthIarwIn ooaIr acwaI

hn ssIkwdndthIsI.I.wsw akrIeokpswsIs5I tieI eawaIwtawadtheIarwtI nsoIe kwiIarwIoosa knwIoeI 

otIarwIaw sotsIeoaIhwtiwaIdtwwp ndatI tiIarwInoeI awswtkwIoeIeorwtIdtIrdhrInw wnsIoeI

r t hwrwtaI aopa- ra tI tiI rwss tdeI0010I.  weIedtidthsIsroeIar aIeorwtIe kwI

tprwaopsIoosa knwsItoaIotntIdtIarwIedt nIsa hwIoeI aoroadoteIopaI nsoIotIarwIe tIaoI

wI tIkotaa saeIrwtI i  tkwIroaI. I6162I,6I.lnpkrt IwaI nI(Iaw krdthI ad dnwhwiI osdadots

w wtII”7I,IwpdkcntIaoIr t hwrwtaI osdadotsIotIa cdthI i  ta hwIoeIarwIeIhn ssIwsk n aoa

I,8IlWniW'I tiIıoa nI(Iiordt awiI aoewssdotsIspkrI sItpasdthI tiIaw krdth-dtIewr nw

6102II. ıoac n kwIdtawa kadotsI tiItoarsI nsoIe  oaIrwteI ao didthIarwrIedarIhaw awaI

. 6161I,9Io  oaaptdadwsIeoaIhaoearI tiIdtkorwI Ilc t  
 odtasIopaIar aIiws dawIarwIsdhtdedk taI krdw wrwtasIoeIeorwtIdtII 6161I(10Ia e a

  adopsI edwniseI eorwtI  awI sadnnI nwssI ndcwntI ar tI rwtI aoI roniI dr oaa taI  osdadotsI

 nsoIsroesIar aIeorwtI awIo wakordthII 6102(12InwtI. 6166I,11I  rwse adI tiIswtc (

lnarophrII. 6160I,13I.aa idadot nIo aadwasIaoI aa dtdthIr t hwad nI osdadotsI lr cdIwaI n

arwIdtkaw swIdtIarwI awswtkwIoeIeorwtIdtIr t hwrwtaIdsI Isaw Iaoe aisIhwtiwaIwwp ndatI

ardsIaawtiIa dswsItweIwpwsadotsI oopaII,I 6160 r swropaI  tGdIwaI n.eII;6102I,14I  twa(

arwIehn ssIkndee”eIdtknpidthIarwIspkkwssIa awIoeIewr nwIr t hwasIkor  awiIaoIrwtI . 
hrwI hn ssI kndeeI  rwtorwtotI awewasI aoI arwI    odtarwtaI oeI eorwtI aoI rdhr-adscI

rwtIaoIaw krIarwswIadsctIIr t hwrwtaI osdadotseIerwawIeorwtI awIroawIndcwntIar t

hrwswI    odtarwtasI k tI nw iI aoI arwdaII . I 6166I ,15I . osdadotsI  I ,rrwnsI waI  n

dtweewkad wtwssI  tiI r  wI twh ad wI kotswwpwtkwsI eoaI arwI dtid dip nI  tiI arwI

oah td' adoteIeoaIwn r nweInw iwasIoeI ooantI waeoardthIkor  tdwsI awInwssIndcwntIaoI

hrwIkotkwtaa adotIoeII . I6161I,16I awapatI aoI nw iwasrd I dtI arwIepapawI   n ssI tiIuooc

adscI osdadotsIwn oswsIarwrIaoIpte daIkadadkdsrI tiIhaw awaIon rwIar tI-eorwtIdtIrdhr
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IlsI IawspnaeI arwIhn ssIkndeeIk tIowI Io aadwaI aoIeorwtzsI . I6102I,17I .rwtI .t tIwaI n

 tIawkwtaII. I6166I,18I.k awwaI i  tkwrwtaI tiIawdteoakwIhwtiwaIdtwwp ndatI .dkr aiIwaI n

tw aseI eorwtzsI iwr tisI r  wI owkorwI  I swadopsI kr nnwthweI  tiI arwdaI  awswtkwI dtI

nw iwasrd I osdadotsIdsIkotsdiwawiIwsswtad nIeoaIarwInwhdadr ktI tiIweewkad wtwssIoeIarwI

sa aw.I hrwI arwoatI oeI aw awswta ad wI opaw pka ktI  nsoI wr r sd'wsI arwI dr oaa tkwI oeI

. I6161I,19I.awenwkadthIsokd nIid wasdatIdtIarwIsaapkapawIoeIarwIsa awI  a toniIwaI n 

lkkoaidthIaoIarwIıoaniI,kotordkInoaprzsI6162I wtiwaI   I.w oaaIeI a tIa tcsI

17020IopaIoeI002IkoptaadwsI.IhrwIeoaniIa tcsI002aiIdtIhwtiwaIwwp ndat.I a tI nsoIa tcsI

000arI dtI arwIkor otwtaIoeIeorwtzsI  aadkd  adotI dtI arwI n ooaI eoakweIerdkrI dsItoaI I

hooiIsdap adotI.In wkdedk nnteIdtI rp'wsa tI ao dtkwIeIarwIa awIoeIeorwtzsI  aadkd  adotI

dtIwkotordkI kad datIdtI0012Ie sI oopaI00I wakwtaeIerdkrIiowsItoaIdtidk awI IhooiI

sdap adotI na adsadk nIuwtawaIoeI a teI0012II.I  tIarwIoarwaIr tiIeI a tIdsIe kdthIsorwI

wkotordkI kadswsI ipwI aoI wkotordkI awkwssdotI  tiI dtawat adot nI awsaadkadotsI .I hrdsI

 awswtasI a td tIoah td' adotsIedarIkr nnwthwsI Ilw o o dIeI6100I.  

oah td' adotsIdtI a teI tiIws wkd nntIdtI rp'wsa tIaao dtkweI awIe kdthI IkadsdsIoeI

rdhrIkosasI tiInoeIweedkdwtktIeI tiIkosa-IkpaadthI ondkdwsI awIhrwtIr  wI io awiIarwI

rtIoeIawsdsa tkw.IlkkoaidthIaoIarwIarwoatIoeIsokd nIkosaI tiIkotsdiwa adotIoeIarwIwkoto

eorwtzsI sokd nI aonwsI  awI  i  awiI aoI kadswsI  tiII , I 6100I ,20I aonwI  i  a adotI  s ro

eorwtI awIroawIndcwntIaoIowIkroswtI sInw iwasIdtIarwswIsdap adotsIeIaw awswtadthIarwI

hn ssI kndeeI  rwtorwtotI .I hrwaweoaweI daIswwrsI twkwss atI eoaI swtdoaI r t hwasI oeI

oah td' adotsI aoI dt wsadh awI arwI wndsawtkwI oeI arwI hn ssI kndeeI  rwtorwtotI dtI arwdaI

oah td' adotseI diwtadetI arwI e kaoasI ar aI k pswI daeI  tiIeoacI aoI wndrdt awI dasI twh ad wI

kotswwpwtkws.I  oew waI eI rosaI awsw akrI dtI arwI edwniI oeI eorwtgsIr t hwrwtaI r sI

I. I6161I,22Ilc t I;I6102I,21I.eokpswiIotIarwIhn ssIkwdndthI rwtorwtotI I. rdrIwaI n

hrwawIdsI watIndrdawiIawsw akrIotIeorwtIdtInw iwasrd I osdadotsIeIws wkd nntIarwIhn ssI

kndeeI  rwtorwtotI  I eoaI wn r nwI ,h a adI waI  n.eI6102I ;a ahr rde aiI tiI wroopidI eI

 tI iidadotIhrdseIrosaIoeII. I6102I,23I. waaI tiIhwnnIwaI nI;I6161 a toniIwaI n.eII;I6100

arwswIsapidwsI  swiI tInapidwsIlakrd  nI tiI,n wadrwta nII(ldnid'(I tiIıoa neI6102I

I , dtI  tiwaiw wno wiI koptaadwsI  tiInokpswiI  tI nwkadotI aad  awI wwtI  aI ds.I

uotsdiwadthIar aItoIsapitIr sIowwtIkotipkawiIdtI a tIsoIe aIotIdiwtadetdthIsaa awhdwsI

eoaIo wakordthIhn ssIkndeeIoosa knwsI tiIar aIardsIdsI ItweIedwnieIdaIkaw awsI tI iidadot nI

dtkwtad wIeoaIsapitI tiIdt wsadh adotIdtIardsIedwniI.IhrwaweoawI,IhrwIr dtIdsspwIdtIardsI

awsw akrIdsIar aIweewkad wIsonpadotsIaoIawipkwIarwItwh ad wIweewkasIarwtorwtotI.okcI

 n ssIır aI awIarwtI aIlr  'I td wasdatIoeI widk nInkdwtkwsI?  

douo ahcab hcraeseR 

 tIawkwtaItw aseI sIhwtiwaIidskadrdt adotIdtI a tIr sIiwkaw swiI,arwItprowaIoeIeorwtI

dtIr t hwrwtaI osdadotsIr sIdtkaw swiIeIopaIarwtIsadnnIe kwI I rwtorwtotIk nnwiIarwI

ehn ssIkndeee”I Ikotkw aIar aIawewasIaoIarwI   odtarwtaIoeIeorwtIdtIadsctI tiIptsa onwI

                                                                                                                                                             
17I- Ryan et al. 

18I- Richard et al. 

19- Groeneveld et al. 
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23I- Krøtel et al. 
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 osdadotsI tiIkotsdiwasIarwrIroawIndcwntIaoIe dnIar tIrwtI h a adIwaI n.eI6102I;  sdadI

 tiIa ndco tdIwaI n.eI6100I. hrdsI rwtorwtotIdsIipwIaoIsaapkapa nI tiI aadapidt nIod swsI

 tiI arwI wnknpsdotI oeI eorwtI eaorI dteoar nI sp  oaaI twaeoacsI    ' aG adodI  tiI

adnnwr  adeI6106I;lnn rt adIwaI n.eI6102I . 
napidwsIsroeIar aIeorwtIdtI  aad akr nIwt daotrwtasI awInwssIndcwntIaoI  aadkd  awI

dtI nw iwasrd I  kad dadwsI  tiI  awI oeawtI  aw wtawiI eaorI  i  tkdthI aoI rdhrwaI nw wnsI

(h hrd' iwrIwaI n.eI6102I;  ' adI tiIs adedeI6102I. hrwIhn ssIkndeeIstroond'wsIrdiiwtI

dtwwp ndatIdtIoah td' adotsI tiIk tIr  wIkotswwpwtkwsIspkrI sIawipkwiI aoipkad dateI

dtkaw swiIapato waeI tiInossIoeIewr nwIa nwtaI .dkr aiIwaI n.eI6166I . 
nw wa nIsapidwsIr  wIwn rdtwiIarwIe kaoasI eewkadthIarwIhn ssIkndeeI rwtorwtot.I

r t hwasIkotedarwiIo aadwasIspkrIIoeIswtdoaI%I22IsroewiIar aI I6100I(24In oI  ae n

 sI sawawoat wiI ardtcdtheI  awGpidkwseI  tiI awnpka tkwI aoI  aoroawI eorwtI .I hrwI

wn n t aoatI roiwnsI oeI arwI hn ssI kndeeI dtknpiwI odonohdk nI  ptiwapadnd' adot(eI sokd nI

(dtwwp ndadwsIawspnadthIeaorIsokd nd' adot(eI tiIsaapkapa n-kpnapa nI ptwwp nIidsaadopadotI

oeI oewaIdtIsokd nIsaapkapaws(IroiwnsI  Ii nsd tIwaI n.eI0011I; r nde eI6102I.   cnwtI

(6111I  id diwiI arwI o aadwasI dtaoI oah td' adot neI owr  doa n-kpnapa neI  tiI saapkapa nI

e kaoasI.I oew waIeIw wtIedarIwwp nIwipk adotI tiIwn wadwtkweIeorwtI awInwssIndcwntI

aoI aw krIr t hwrwtaeI arwIaw sotsIeoaIerdkrI dtknpiwI n kcIoeIkoptswndtheIkotendkaIoeI

e rdnt-eoacIaonwsIeI tiIn kcIoeI i  tkwrwtaIo  oaaptdadwsI   Go eI tiI  'wrdeI6112I 

. 

hrwoadwsI  tiI roiwnsI oeI arwI hn ssI kndeeI  rwtorwtotI  awI id diwiIdtaoI arawwI

k awhoadwscI odonohdk neI sokd nd' adoteI  tiI saapkapa nakpnapa n.I  donohdk nI roiwnsI

kotsdiwaI hwtiwaIideewawtkwsI aoIowIipwI aoI w onpadot atI  tiIodonohdk nI e kaoaseIerdnwI

sokd nI  tiI saapkapa nI roiwnsI kotsdiwaI arwswI ideewawtkwsI aoI owI arwI awspnaI oeI sokd nI

 aokwsswsI tiI oewaIstsawrsI ln  dIn ncotwrI tiIn i wdI wt  tdeI6102I.  ws dawIarwI

dtkaw sdthI awswtkwIoeIeorwtIdtIarwIeoac n kweI arwIwp ndatIoeIarwdaI  aadkd  adotIdsI

noeeI tiIsw wa nIe kaoaseIdtknpidthInwh neI ondadk neIoah td' adot neIkpnapa neI tiIe rdntI

o aadwaseIarwIn kcIoeIspkkwssepnIewr nwIr t hwaIaonwIroiwnseI tiIarwIn kcIoeIsp  oaaI

twaeoacseI  n tI  I aonwI dtI ardsI dsspwII ( n ssI  tiIuooceI6161II ;lnr sdI waI  n.eI6102I;

 r nde eI6102I; wra a IwaI n.eI6102I. hrwswIe kaoasIk pswIeorwtIaoIe kwIsaapkapa nI

 tiIkpnapa nIndrda adotsI tiIidskadrdt adotIar aIrdtiwaIarwdaIk awwaI i  tkwrwtaI . 
hcrsash  ab hcraeseRaekaacoaaouo ahc 

 tI arwI edwniIoeIoah td' adot nIkpnapawI tiI awawtadotIoeI wtwa adotIaIwr notwwsIhrwI

eonnoedthIawsw akrIk tIowIrwtadotwiIc  

 tI IsapitIadanwiIeI t wsadh adthIarwI r  kaIoeIıorwtIgsIsw iwasrd I tiIuoa oa awI

I I6160I(I.25I o wat tkwIotI  wa adot nIuadadkdsrIcIhrwI n ssIundeeI,eewkaIeI”I  dIwaI n

rdhrndhrawiIarwIdr oaa tkwIoeIarwIhn ssIkndeeIweewkaI tiIwr r sd'wiIarwI d oa nIaonwIoeI

eorwtI dtI weewkad wI kadadk nIr t hwrwtaI ipadthI adrwsI oeI kadsdsI .I  tI  iidadotI eI arwtI

 ao diwiI  np onwIdtsdhrasIeoaI ondktr cwasIawh aidthIarwIdr  kaIoeIu a  I-I02IotI

arwIdtawa kadotIowaewwtIkoa oa awIho wat tkwIew apawsI tiIo wa adot nIaw dwesI.  
 tI  IsapitI adanwiI elsswssdthI arwIaaoo odndatIoeI arwI n ssIundeeIarwtorwtotI eoaI

nwr nwIu, sI aIuonnwhwsI tiI td wasdadwse”In rpwnI tiIıwtaI(6162I kotknpiwiIar aI

                                                                                                                                                             
24I- Sabharwal 

25I- Cao et al. 
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ptd wasdadwsIewawI26IadscIkonnwhwsIoaI-arwawIe sItoIw diwtkwIar aIewr nwIu, sI aIrdhrI

rdawiIerwtI arwIhn ssIkndeeIe sIpswiI .I  tI e kaI eI arwIawspnasIsroewiI ar aI arwawIe sItoI

ideewawtkwIdtIarwI aoroadotIoeIeorwtIaoIr t hwrwtaI osdadotsIkor  awiIaoIrwtI.  

 tI IsapitI adanwiIeI n ssIuwdndthIoaI n ssIundeecI,n rdtdthI arwI.onwIoeInwr nwI

sroewiI27I 6162(ar tkwIdtIaon tiIeI”Ilnpk't IwaI n.I o aiI wrowasIotI  acwaIawaeo

ar aIrwtI awIroawIndcwntIaoIowIwr notwiIdtIwnwkpad wIaonwsIar tIeorwtIeIerdnwIeorwtI

 awI roawI ndcwntI aoI owI    odtawiI aoI wnwkpad wI oo aisI dtI kor  tdwsI edarI  ooaI

 waeoar tkwI.InpaarwaroawIeIrdhrwaI  aadkd  adotIoeIeorwtIdtIwnwkpad wI osdadotsIdsI

 ssokd awiIedarInoewaInoth-IawarI  npwI.  

dtI IsapitIadanwiIeI wtotiIarwI n ssIundeecI,n noadthIarwI. thwIoeII 6166(28I 'wa

n kaoasIleewkadthIarwI n ssIundeeI”IsroewiIar aIarwawI awIed wIe kaoasIar aI awIkorrotntI

rwtadotwiIdtIaw dweI aadknwsI.IhrwswIe kaoasI awIeInw iwasrd Isawawoat wsI tiIhwtiwaIeI

kor  ttI waeoar tkwIeItwwiIeoaIkr thwIeInw iwasrd I odndatIeI tiInw iwasrd IedaI.  

  esdI waI  nI .I(0012I  dtI  I sapitI adanwiI eI ,n n dtdthI arwI ltawkwiwtasI  tiI

uotswwpwtkwsIoeI arwI n ssIundeeI dtInwa dkwI ah td' adotsI”I sroewiI ar aIeorwtI gsI

nw iwasrd I kr a kawadsadksI eI rwadaoka adkI kadawad I eI eorwtgsI  awewawtkwseI  tiI

oah td' adot nI e kaoasIr  wI Isdhtdedk taIweewkaIotI arwIhn ssIkndeeI .IhrwIweewkaIoeI arwI

hn ssI kndeeI  rwtorwtotI otI spkkwssdotI  n ttdthI saa awhdwsI eI  wasot nI iw wno rwtaI

 n ttdthIeI tiIsp  oaaItwaeoacsIe sI nsoIkotedarwiI.Indt nntIeIarwIawspnasIdtidk awIarwI

 osdad wIweewkaIoeI arwswIsaa awhdwsIotI osdad wIopakorwsI tiI arwdaItwh ad wIweewkaIotI

twh ad wIopakorws.  

lhr I  o wdI(0012I dtI IsapitIwtadanwiIsIhrwIweewkaIoeIarwIhn ssIkndeeI rwtorwtotI

otI arwI eoar adotI oeI oah td' adot nI onokc hwI  tiI oah td' adot nI sdnwtkwI edarI arwI

roiwa adthIaonwIoeI wakwd wiIoah td' adot nIsp  oaaIcIhrwIawspnasIsroewiIar aIarwIhn ssI

kndeeIr sI I osdad wI tiIsdhtdedk taIweewkaIotIoah td' adot nIonokc hwI tiIoah td' adot nI

sdnwtkw.I  tI  iidadoteI arwIroiwa adthI aonwIoeI wakwd wiIoah td' adot nI sp  oaaI dtI arwI

weewkaI oeI arwI hn ssI kndeeI otI oah td' adot nI onokc hwI  tiI oah td' adot nI sdnwtkwIe sI

kotedarwiIs.  

n o'dIwaI n.I(0010I dtI IsapitIadanwiIsIhrwI.wn adotsrd IowaewwtI n ssIundeeI tiI

iooI oad  adotI tiI ah td' adot nI aoearIdtInwr nwI,r notwwsIsIsroewiIar aIarwawI

e sI Isdhtdedk taItwh ad wIawn adotsrd IowaewwtI n ssIundeeI tiIiooI oad  adotI tiI

 ah td' adot nI aoearIoeInwr nwI,r notwws.IlnsoeIarwIawspnasIoeIawhawssdotI t ntsdsI

sroewiIar aI n ssIundeeIe sI onwIaoI awidkaIiooI oad  adotI tiI ah td' adot nI aoearI

oeInwr nwI,r notwwsI . 
douo ahcacoaceRe erR 

hrdsI sapitIe sI kotipkawiIedarI  I wp nda ad wI    ao krIedarI arwI  drI oeI diwtadetdthI

weewkad wI saa awhdwsI aoI o wakorwI arwI hn ssI kndeeI oeI eorwtzsI r t hwrwtaI  aI lr  'I

 td wasdatI oeI  widk nI nkdwtkwsI .I  pwI aoI arwI kor nwndatI oeI arwI spoGwkaI  tiI aoI

ptiwasa tiIdasIrdiiwtIidrwtsdotsIroawIiww nteIkotawtaI t ntsdsIe sIpswiIaoIwnaa kaI

cwtIkotkw asI tiIiw wno I Iarwoawadk nIroiwn.I  a IewawIkonnwkawiIdtIaeoIsa hwscIedasaeI

ndoa atI sapidwsI ewawI kotipkawiI aoI kaw awI  tI dtdad nI arwoawadk nI ea rweoaceI erdkrI

dtknpiwiIaw dwedthIawnw  taI aadknwseIooocseIaw oaaseI tiIarwswseIarwteIswrd-saapkapawiI

                                                                                                                                                             
26- Samuel & Wendt 

27- Aluchna et al. 

28- Ozer 
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dtawa dwesIewawIkotipkawiIedarI k iwrdkIwn waasI tiIewr nwIr t hwasI tiIwr notwwsI

dtIarwIrw nark awIedwniIaoIiww wtIarwI t ntsdsI . 
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k awIkwtawaIr t hwrwtaI tiIs wkd nd'wiIctoenwihwIoeIarwIspoGwka.I d wtIarwIideedkpnatI

oeI kkwssdthIwn waaseI pa osd wIs r ndthI tiIarwtIarwIstoeo nnIrwaroiIewawIpswieIdtI

ardsIe teIedasaIwndhdonwIdtid dip nsIewawIswnwkawiI tiIarwtIarwtIewawI scwiIaoIdtaaoipkwI

oarwaIawnw  taIwn waas.IhrdsI aokwssIkotadtpwiIptadnIarwoawadk nIs apa adoteI tiI eawaI02I

dtawa dweseIarwIi a Iaw krwiI I odtaIerwawItoItweIdteoar adotIe sIooa dtwiI.Indt nnteI

wp nda ad wI i a I ewawI  t nt'wiI edarI s wkd nd'wiI wp nda ad wI  t ntsdsI soeae awI  tiI

araophrIo wteI nd neI tiIswnwkad wIkoidth.  

hrwI aokwssIoeIiwsdhtdthIdtawa dweIwpwsadotsIowh tIedarI Ikor awrwtsd wIaw dweIoeI

awnw  taIskdwtadedkIndawa apawI tieIo swiIotIarwIdtdad nIkotkw ap nIea rweoaceIwpwsadotsI

ewawIeoarpn awi.IhrwteIarwtIewawIaw dwewiI tiIaw dswiIdtIs wkd nd'wiIrwwadthsIedarI

arwI sp wa dsoaI ptadnI arwI edt nI  wasdotI oeI arwI dtawa dweI aoonI e sI eoarwi.I leawaI

iwawardtdthIarwIa ahwaIhaop eIarwIdtawa dwesIewawIskrwipnwiI tiIkooaidt awiIedarIarwI

  aadkd  taseI  tiI arwI dtawa dweseI erdkrI n sawiI owaewwtI21I tiI061IrdtpawseI ewawI

kotipkawiI dtI IwpdwaI tiIptidsapaowiIwt daotrwtaI .IhrwI dtawa dwesIkotadtpwiIptadnI

arwoawadk nI s apa adotIe sI aw krwieI soI ar aI eaorI arwI aewnearI dtawa dweI ote aiseI arwI

 tsewasIewawIaw wadad wI tiIedaropaItweIdteoar adoteIopaIeoaIkwaa dtateIarwtIkotadtpwiI

ptadnIarwIsdnawwtarIdtawa dweI.Indr nwI tiIknw aIwpwsadotsIewawI scwiI tieIdeItwkwss ateI

 iidadot nIwn n t adotsIewawIhd wtIaoI aw wtaIrdsptiwasa tidths.I  a I t ntsdsIe sI

kotipkawiI stsawr adk nntI  tiI o swiI otI arwI kotawtaI  t ntsdsI    ao kreI dtknpidthI

aw w awiIaw idtheIkotadtpopsIkor  adsoteIkoidtheI tiIwnaa kadotIoeIcwtIarwrws.I  a I

  ndidatIe sI nsoIwtspawiIpsdthIkotawtaI  ndidatI . IhoIwp tada ad wntIwn rdtwIkotawtaI

c  ndidateI aeoIdtidk aoasI awIpswi CVR koweedkdwtaIoeI  ad adot(I.wn ad wI  aa ad wII (
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 tiI  29I uotawta CVI e sI pswieI  tiI arwI awn awiII  30I  (I   aa ad wI uotawtauaI (

wpwsadott dawsIewawI awswtawiIaoIarwIwn waasIo swiIotIaraww-I tiIeopa-krodkwIa thwsI.  
lkkw a onwI  npwIeoaI CVR IhrwItprowasI awIhaw awaI ar tI1726I tiIeoaI CVI I,haw awaI

ar tI1722I .hrwI awspnasI  awI hd wtI dtIh onwI(6I . lnsoeI arwI awnd odndatI oeI arwI i a Ie sI

wtspawiIotIdtiw wtiwtaIkoidthIotIaeoIawsw akrwasI tiIkor  adsotIoeIarwIawspnas.IlnnI

wardk nI adtkd nwsIoeIarwIawsw akrIewawIooswa wiI tiIarwI  aadkd  tasI  aadkd  awiIdtIarwI

dtawa dwesIedarIdteoarwiIkotswtaI tiIarwdaIdteoar adotIawr dtwiIkotediwtad nI.  

douo ahcakseRseru 

 tI ardsI sapitI eI swrdI-IsaapkapawiI dtawa dwesI ewawI kotipkawiI edarI02I wo nw.I hrwI

dtawa dweIowh tIedarIwpwsadotsI oopaIeIdiwtadetdthIweewkad wIsaa awhdwsIeoaIo wakordthI

arwIhn ssIkndeeIoeIeorwtgsIr t hwrwtaI”I o wt-IwtiwiIdtawa dwe(I tiIarwIawsaIoeIarwI

wpwsadotsIewawIo swiIotIarwIdtawa dwewwsIgI tsewasI .IlnnI dtawa dwesIewawIaw dwewiI

sw wa nI adrwsI aoI wnaa kaI cwtI  odtasI .I  tI arwI koidthI sa hwI eI arwI dtawa dwewwsI ewawI

I.Itediwtad ndata tiorntI ssdhtwiIkoiwsIaoIwtspawIkoThe MIX e sIpswiIdtI31Irwaroi

ardsIsa hw.IleawaIk awepnntIaw dwedthIarwIdtawa dweseI arwIdtdad nIkoiwsIewawIwnaa kawiI
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dtawa dwewwseIroidedwiIarwrwseI tiIr dtIarwrwsI . 
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{M1,3}; {M1,1}; 
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{M8,1}I{M11,16}; 
{M12,24}; 
{M13,23}; 
{M16,18}; {M9,26} 
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29Content Validity Ratio 

30Content Validity Index 

31 .M  we v eT w o   wohs oT ; I  we v eT w o   wohs oT  t woh   T X  we   T   wo w o    w  h  eTo  t woh 

oewh  woT ehe  w o   wohs oT 
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 srsaoa1a. coakse  aceRo aekauaa aorsouakeaaetoahecseraacoar  uuah skkaekaiecoeaua

c e rocoea  

- I(I.wn ad wI  aa ad wIuotawtaI  npwIuoweedkdwtaCVR  tI nnIk swseIdaIe sIII 
haw awaIar tI1726I tiIarwIdtiwnI  npwI  aa ad wIuotawtaIa ndidatI tiwnII( CVI I e sI

 nsoIhaw awaIar tI1722IdtI nnIk swseIdtidk adthIar aIarwIiw wno wiIroiwnIr sI iwwp awI

  ndidatII.leawaIedt nd' adotI tiIkotswtspsI rothI  aadkd  tasIdtIarwIedt nIsa hwIeI I

sp  oaad wIoah td' adot nIkpnapawIroiwnIe sIiw wno wiIaoIawa dtI wtwa adotIaI

wr notwwsIdtIarwIho watrwtaIeoac n kwI.  

ssuhsuuseea eRaueeh susee  

hrwI edtidthsI oeI ardsI sapitI sroewiI ar aI o wakordthI arwI hn ssI kndeeI  rwtorwtotI dtI

eorwtzsIr t hwrwtaIawwpdawsI Irpnadidrwtsdot nI tiIkorwawtaI   ao krIar aIk tIowI

eonnoewiIdtIarawwIhwtwa nI nwsIcIswr oewarwtaI tiIk awwaI i  tkwrwtaseIssaapkapa nI

 tiI  stkronohdk nI sp  oaaseI  tiI ssaawtharwtdthI   aadkd  adotI  tiI  aoewssdot nI

dtawa kadotssI .I hrwswI kotkw asI ewawI wnaa kawiI eaorI arwI nd wiI wn wadwtkwsI oeI

  aadkd  tasI  aI lr  'I  td wasdatI oeI widk nI nkdwtkwsI psdthI  I ea rweoacI  t ntsdsI

   ao krI  tiIewnnI awenwkaI arwI kr nnwthwseI twwiseI  tiI o  oaaptdadwsI eorwtI e kwI dtI

 krdw dthIr t hwad nI osdadotsI . 
hrwI edasaI kotkw aI ,iecoecua ocreioacoeaa  eRa h aooaa  Rt ehocoeaaI,

wr r sd'wsI arwI twwiI aoI  ao diwI nw atdtheI  wasot nI iw wno rwtaeI  tiI kotediwtkw-

opdnidthIo  oaaptdadwsIeoaIeorwt.IhrdsIedtidthIdsIkotsdsawtaIedarI aw dopsIawsw akrI

ar aIwr r sd'wiIarwItwwiIeoaIwipk adot nIdt wsarwtaI tiIaa dtdthIoeIewr nwInw iwas.I tI

r ttIoah td' adotseI arwI n kcI oeI  I knw aI k awwaI   arI  tiI wwp nI o  oaaptdadwsI eoaI

 aoroadotI  awI kotsdiwawiI aoI owI otwI oeI arwI r dtI e kaoasI kaw adthI arwI hn ssI kndeeI

 rwtorwtotI .I hrdsI kotkw aI awewasI aoI  I swaI oeIrw spawsI  tiI kotidadotsI ar aI wt onwI

eorwtIaoIhaoeeIdr ao weI tiIiwrotsaa awIarwdaI aoewssdot nIk   odndadwsIotIarwI  arI

aoI krdw dthIr t hwrwtaI osdadots.I tIarwInd wiIwn wadwtkwIoeIarwI  aadkd  taseIdaIe sI

swwtI ar aIeorwtItwwiI kkwssI aoIwwp nIo  oaaptdadwsI aoI nw ateI  aadkd  awI dtI aa dtdthI

kopaswseIawkwd wI aoewssdot nIewwio kceI tiIr  wI Iknw aIk awwaI  arI.I twIoeIarwIcwtI
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 odtasI dtI ardsI kotkw aI dsI arwI dsspwI oeI aapsa-opdnidtheI hrdsI rw tsI ar aI eorwtI dtI

oah td' adotsIsropniIowIswwtIotIswtdoaIr t hwaseIkonnw hpwseI tiIarwIeoar nIsaapkapawI

 sI awnd onwI  tiI kor wawtaI dtid dip nseI toaI sdr ntI  sI  wo nwI eroI  awI  awswtawiI  sI

awr oa atI sonpadotsI dtI kadsdsI sdap adotsI .I  tI  iidadoteI  kwpdadthI nw iwasrd I scdnnseI

 wasot nI iw wno rwtaeI kadsdsI r t hwrwtaeI  tiI saawtharwtdthI swne-kotediwtkwI  awI

dr oaa taIwn r nwsIoeIwr oewarwtaI ar aIeorwtItwwiI aoIowI onwI aoIt  dh awI arwdaI

k awwaI  arsIkotediwtantI tiIspkkwssepnntI.  

 tIarwIswkotiI ndsIeIt rwntIsp  oaaInaashasa  a eRaruRhce ersh  araeaohaseeaeka

iecoeaeokpswsI otI aweoardthI  ondkdwseI  aokwipawseI  tiI kaw adthI  I sp  oaad wI

wt daotrwtaI aoIawipkwI stkronohdk nI  awsspawsI  tiI dtsadapadot nd'wiIidskadrdt adot.I

hrdsI edtidthI sphhwsasI ar aI r ttI eorwtI e kwI toaI otntI wnawat nI o aadwaseI opaI  nsoI

 stkronohdk nIkr nnwthwsIawspnadthIeaorIhwtiwaIsawawoat wsI tiIkotaa idkaoatIsokd nI

wn wka adots.I  tI ndtwIedarI arwI ehn ssI kndee”I arwoateI kadadk nI oaI adsctI r t hwrwtaI

sdap adotsI awIoeawtI ao diwiI aoIeorwteIerdnwI arwawI dsI dtspeedkdwtaIsp  oaaI eoaI arwdaI

spkkwssI .IhrdsIkotkw aIwr r sd'wsI arwIaonwIoeI arwIoah td' adotI tiI arwIspaaoptidthI

wt daotrwtaIdtIawipkdthI stkronohdk nI awsspawseIdtsadapadot nd'wiIidskadrdt adoteI tiI

saapkapa nIdtwwp ndadws.Ia aadkd  tasIsa awiIar aIarwIn kcIoeIsp  oaad wIsaapkapawseIspkrI

 sI  tad-idskadrdt adotI awhpn adotseI k awwaI  tiI  stkronohdk nI koptswnoaseI dtawat nI

sp  oaaI twaeoacseI  tiI wwp nI  aoroadotI o  oaaptdadwseI  awI  rothI arwIr dtI e kaoasI

aw aoipkdthIarwIhn ssIkndeeI rwtorwtotI.IlnsoeI stkronohdk nIsp  oaaIeoaIeorwtIdtI

arwIe kwIoeI awsspawseIip nIwn wka adotsI spkrI sIo n tkdthIarwIaonwIoeIroarwarooiI tiI

nw iwasrd (eI  tiI o wakordthI dtawat nI ew asI oaI swne-kwtsoasrd I dsI  watI dr oaa ta.I  tI

r ttI k swseI eorwtI awea dtI eaorI  kkw adthIr t hwrwtaI  osdadotsI ipwI aoI ew asI oeI

e dnpawIoaItwh ad wI GpihrwtasI .I waweI arwIaonwIoeIswtdoaIr t hwasI tiIkonnw hpwsI dtI

kaw adthI  I s eweI tot-Gpihrwta neI  tiI sp  oaad wI wt daotrwtaI dsI kapkd n.I lnsoeI

iw wno dthIs wkdedkI ondkdwsI aoI aoroawIeorwtI tiI nnok adthI awsopakwsI aoI sp  oaaI

arwrI spkrI sI   ao ad awInw  weIsp  oaaIeoaIeoacdthIroarwaseI tiIk awwaIkoptswndth(I

 awIdr oaa taIkor otwtasIoeIardsIsp  oaaI.  

hrwIardaiIkotkw aI,uaaoeracoeseraraekouusee  ar aashsr aseea eRaseaoa haseeuaI,

awewasIaoIarwIdr oaa tkwIoeIeorwtgsI kad wI  aadkd  adotIdtIiwkdsdot-r cdthI aokwsswseI

weewkad wI dtawa kadotI edarI r nwI konnw hpwseI  tiI wwp nI o  oaaptdadwsI dtI arwI  oewaI

saapkapawIoeIarwIoah td' adot.IhrwIedtidthsIoeIardsIswkadotI awIdtIndtwIedarIarwIarwoatIoeI

aw awswta ad wI opaw pka kteI erdkrI wr r sd'wsI arwI dr oaa tkwI oeI   aadkd  adotI oeI

ideewawtaIsokd nIhaop sI aIiwkdsdot-r cdthI tiIr t hwrwtaInw wnsI.IhrdsIkotkw aIawewasI

aoI arwI twwiI eoaIeorwtI aoI owI  dsdonwI dtI iwkdsdot-r cdthI  aokwsswseI weewkad wI

dtawa wasot nI dtawa kadotseI  tiI  kad wI  awswtkwI dtI  aoewssdot nI twaeoacs.I hrwI

wn wadwtkwsIoeIarwI  aadkd  tasIsroewiIar aIr ttIeorwtI awIwnknpiwiIeaorIarwIktknwI

oeI oah td' adot nI  oewaI ipwI aoI rdiiwtI wnknpsdotI oaI owdthI dhtoawiI dtIr t hwrwtaI

rwwadthseIkorrdaawwseIoaIiwkdsdot-r cdthIhaop sI.IhoIo wakorwIardsIoosa knweIeorwtI

rpsaI owI  onwI aoI wsa ondsrI weewkad wI  aoewssdot nI kottwkadotsI edarIr nwI konnw hpwseI

r t hwaseI tiIoarwaI  aasIoeIarwIoah td' adot.IlnsoeI  aadkd  adotIdtIskdwtadedkIsokdwadwseI

kotewawtkwseI aoewssdot nI ssokd adotsI tiIrwrowasrd IdtIiwkdsdot-r cdthIooidwsIk tI

r cwI eorwtI weewkad wI  kaoasI dtI arwI oah td' adot nI s  kwI .I  tI ardsI swtsweI daI dsI

  aadkpn antIdr oaa taIaoIeokpsIotIwndrdt adthIkpnapa nI tiIrwta nIo aadwasIar aIawipkwI

eorwtzsI swne-kotediwtkwI oaI idskopa hwI arwrI eaorI  kad wI   aadkd  adot.I  tI  iidadoteI
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oah td' adotsIsropniI nsoIkaw awIsaapkapawsIar aIeosawaIwwp nI tiIaws wkaepnIdtawa kadotsI

owaewwtIwr notwwseIawh ainwssIoeIhwtiwaI.  
 tI sprr ateI arwI  awswtaI sapitI sroewiI ar aI aoI o wakorwI arwI hn ssI kndeeI

 rwtorwtotI dtIeorwtzsIr t hwrwtaeI  I swaI oeI wipk adot neI saapkapa neI  tiIkpnapa nI

rw spawsIrpsaIowIpswiI sttwahdsadk nnt.I,r oewadthIeorwtI aI arwI dtid dip nI nw wnI

edaropaI aweoardthI ptGpsaIsaapkapawsI  tiI edaropaI  ao didthI  I  n aeoarI eoaI aw nI

  aadkd  adotI k ttoaI rwn I oaw cI ardsI rdiiwtI kndee.I  tI arwI oarwaI r tiI eI dtsadapadot nI

sp  oaaIednnI owI weewkad wI deI daI dsI  kkor  tdwiI otI kr thwsI dtI  aadapiwsI  tiI kpnapa nI

idskopaswsIedardtIarwIoah td' adotII.uotsdiwadthIarwIawspnasIoeIarwIsapiteIdaIdsIsphhwsawiI

c 

-  onidthIs wkd nd'wiIrw narInw iwasrd IkopaswsIs wkdedk nntIeoaIewr nwIwr notwwsIdtI

arwIrdiinwIa tcsIaoI aw  awIeoaI aoroadotIaoIr t hwrwtaI osdadotsI spkrI sIdtawat nI

r t hwaeIr aaot(I ,nwkpad wIadkwIaawsdiwtaI . 
-  wsdhtdthIoah td' adot nIrwtaoadthI tiIko krdthI aoha rsIedarIarwI  aadkd  adotIoeI

swtdoaIros da nIr t hwasIaoIaa tsewaIwn wadwtkwIaoIepapawIewr nwIr t hwasI . 
-  w wno I tiIdr nwrwtaIs wkdedkIk awwaI  arsIaoI aoroawIeorwtIeaorIo wa adot nI

 osdadotsIaoIsaa awhdkInw wnsIdtIarwIros da nzsIoah td' adot nIsaapkapawI . 
-  iwtadetdthI tiIdtaaoipkdthIa nwtawiIeorwtI rothItpaswseIwn waaseI tiIe aiI

oeedkd nsI tiIaa dtdthIarwrI sIsepapawIros da nIr t hwasIs  
- ,sa ondsrdthI Ik awwaI tiI stkronohdk nIkoptswndthIptdaIdtIros da nsIaoIsp  oaaI

eorwtIdtIiw ndthIedarIGooIsaawssI tiIeoac n kwIkr nnwthwsI.  
-  w wno dthIawhpn adotsI h dtsaIhwtiwaIidskadrdt adotIdtIr t hwrwtaI   odtarwtasI

 tiIawwpdadthIkor nd tkwIedarIGpsadkwIdtIo  oaaptdadwsI.  
- ,sa ondsrI Ikotediwtad nIewwio kcIstsawrIaoIawhdsawaIeorwtzsIkor n dtasIoaIkotkwatsI

 oopaIidskadrdt adotIoaIpte daIaaw arwtaI.  
- ,tkopa hdthIeorwtIaoI kad wntI  aadkd  awIdtIs wkd nd'wiIrw narI ssokd adotseIspkrI sI

tpasdthI ssokd adotseIokkp  adot nIrw narI ssokd adotseIoaIrw narIswa dkwsI

r t hwrwtaI ssokd adotsI.  
-  onidthIoa dtsaoardthIswssdotsIeoaIeorwtIeoacdthI aIideewawtaInw wnsIoeIarwIros da nI

aoIwnkr thwIwn wadwtkwseIdiwtadetIkr nnwthwseI tiIsaawtharwtItwaeoacdthI.  
- lssdhtdthI tI ttp nI e aiIaoIarwIsho Inwr nwI os da nI  t hwaI " dtIoaiwaIaoI

dtkaw swIroad  adotI tiIaonwIroiwnI rothIewr nwIwr notwwsI .I 
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